	
	



	
	



[bookmark: _AppendixNotByChapter][bookmark: ChapterNumber][bookmark: ChapterTitle]B	Changes in the prevalence of forms of work
[bookmark: begin][bookmark: _Toc333937605]As discussed in appendix A, a number of data sets potentially support analysis of changes in the prevalence of different forms of work (FOWs) including the:
Household, Income and Labour Dynamics in Australia (HILDA) survey
Labour Force Survey (LFS)
Forms of Employment (FOE) survey
Employee Earnings, Benefits and Trade Union Membership (EEBTUM) survey.
Prevalence estimates from sources deemed to provide the most accurate picture of changes over time were presented in chapter 3. The existence of multiple sources permits a cross‑check of those conclusions — presented in this appendix. For some FOWs, these sources yield somewhat different level and prevalence estimates, but the prevalence trends for each FOW reported in chapter 3 are evident in each cross‑check.
B.1	Prevalence changes in broad forms of work, 1982 to 2011
To provide a sense of changes in the levels of different FOWs over time, the series underlying figure 3.1 in chapter 3 are presented in table B.1. Although most of the broad FOWs increased over the period (only owner managers of unincorporated enterprises (OMUEs) who employ others did not grow), some grew more quickly than others, leading to prevalence changes.
As noted in appendix A, derivation of series for each broad FOW back to 1982 required a merger of data from two ABS sources —the LFS and the EEBTUM survey (and its predecessor surveys). Slightly different employment totals were present in each survey. Prevalence estimates presented in table B.1 were derived using the LFS total. As a result, in some years, the prevalence estimates do not sum to 100.
[bookmark: OLE_LINK13]Table B.1	Changes in the level and prevalence of broad forms of work, 1982 to 2011a, b, c
	
	1982
	1986
	1991
	1996
	2001
	2006
	2011

	
	’000
	’000
	’000
	’000
	’000
	’000
	’000

	Employees
	5 011
	5 445
	5 969
	6 662
	7 153
	8 183
	9 270

	With leave entitlements
	4 420
	4 597
	4 880
	5 036
	5 359
	6 180
	7 024

	Without leave entitlements
	591
	848
	1088
	1 627
	1 794
	2 003
	2 245

	Owner managers
	1 142
	1 299
	1 440
	1602
	1 848
	1 963
	2 015

	Incorporated enterprises
	177
	238
	349
	478
	609
	687
	724

	Unincorporated enterprises (employer)
	318
	311
	311
	304
	326
	312
	286

	Unincorporated enterprises (own account worker)
	647
	750
	780
	820
	912
	964
	1005

	Total
	6 354
	6 853
	7 559
	8 233
	9 005
	10 214
	11 323

	
	
	
	
	
	
	
	

	
	%
	%
	%
	%
	%
	%
	%

	Employees
	78.9
	79.5
	79.0
	80.9
	79.4
	80.1
	81.9

	With leave entitlements
	69.6
	67.1
	64.6
	61.2
	59.5
	60.5
	62.0

	Without leave entitlements
	9.3
	12.4
	14.4
	19.8
	19.9
	19.6
	19.8

	Owner managers
	18.0
	19.0
	19.0
	19.5
	20.5
	19.2
	17.8

	Incorporated enterprises
	2.8
	3.5
	4.6
	5.8
	6.8
	6.7
	6.4

	Unincorporated enterprises (employer)
	5.0
	4.5
	4.1
	3.7
	3.6
	3.0
	2.5

	Unincorporated enterprises (own account worker)
	
10.2
	10.9
	10.3
	10.0
	10.1
	9.4
	8.9

	Totald
	96.8
	98.4
	98.0
	100.4
	100.0
	99.3
	99.7


[bookmark: _GoBack]a A description of the sources on which the table is based is provided in appendix J, which is available only at the Commission’s website.  b Employment type is for a worker’s main job. Employee data exclude owner managers of incorporated enterprises.  c A number of assumptions underlie the derivation of these time series. The data are indicative of changes in these FOWs over the past 30 years. Information about the construction of these series can be found in appendix J.  d Prevalence estimates for each FOW were calculated using data on total employment from the Labour Force Survey. Data for different FOWs were drawn from different sources. In some instances, even though data in those sources were collected simultaneously, the catalogues in which they were published reported slightly different total labour force numbers. The sum of workers by FOW, therefore, does not equal the total in some cases. See appendix J for more details.
Sources: ABS (The Labour Force, Cat. no. 6204.0; Labour Force, Australia, Cat. no. 6203.0; Australian Labour Market Statistics, Cat. no. 6105.0; Employee Earnings, Benefits and Trade Union Membership, Cat. no. 6310.0). 
B.2	Prevalence changes in forms of work between 2001 and 2011
Permanent employees
The HILDA, FOE and EEBTUM surveys all suggest that the prevalence of permanent employees increased by between 3 and 4 percentage points over the decade to 2011 (table B.2).[footnoteRef:1] The shift towards permanent employees when estimated with HILDA data was more pronounced than when using ABS data. Differences in the estimates might be due to differences in collection methods and questions between the surveys (appendix A). [1: 	Data on employees with paid leave entitlements from the EEBTUM and FOE surveys are used as a proxy for permanent employees (chapter 3).] 

[bookmark: OLE_LINK14]Table B.2	Prevalence of permanent employees, 2001 to 2011a
Per cent
	
	2001
	2002
	2003
	2004
	2005
	2006
	2007
	2008
	2009
	2010
	2011

	FOE 2001b, c
	58.2
	
	
	
	
	
	
	61.3
	
	
	

	HILDAd
	54.5
	53.7
	56.1
	56.5
	57.1
	57.2
	59.6
	60.0
	58.2
	58.6
	

	Estimates of employees with leave entitlements
	
	
	
	

	EEBTUMe
	59.5
	59.6
	59.8
	59.5
	60.3
	60.5
	60.5
	60.2
	60.4
	61.2
	62.0

	FOEf
	
	
	
	59.6
	
	60.8
	60.9
	61.8
	61.4
	61.7
	62.5

	FOE (15 to 69)b, f
	60.0
	
	
	
	
	
	61.2
	62.2
	61.8
	62.1
	62.9


a Contributing family workers and unpaid workers are excluded from the estimates. The HILDA survey also excludes employees who answered ‘other’ to a question about their contract of employment.  b Estimates are for employed people aged 15 to 69 years. Estimates were derived as all employees less self‑identified casuals and fixed‑term employees.  c Employees recoded by the ABS as independent contractors in the 2008 FOE survey, were redistributed to the employee categories of permanent, casual or fixed‑term in deriving this estimate. Owner managers (of incorporated and of unincorporated enterprises) recoded as employees by the ABS in the 2008 FOE survey have been excluded from the employee estimate for 2008 on the grounds that a redistribution of this type was not undertaken by the ABS in 2001.  d HILDA estimates are for persons who identify as working in permanent (ongoing) employment. e The difference between the EBBTUM estimate and FOE estimate in 2008 and 2009 could be due to less reliable EEBTUM data for those years. The EEBTUM data imply total employment figures that are about 2 per cent lower than those published in the LFS in 2008 and 2009. In contrast, between 1992 and 2006 the average difference in total employment between these sources was zero.  f To create a consistent time series, data for 2008 to 2011 include employees with leave entitlements who were redistributed by the ABS in those four years to the measure of independent contractors.  
Sources: EEBTUM: Employees with leave entitlements, 2001–07, ABS (Australian Labour Market Statistics, Cat. no. 6105.0), 2008–11, ABS (Employee Earnings, Benefits and Trade Union Membership, Cat. no. 6310.0), Total employment, ABS (Labour Force, Australia, Cat. no 6202.0); FOE: ABS (Forms of Employment, Cat. no. 6359.0); FOE (15 to 69): Unpublished data from ABS (Forms of Employment Survey Cat. no. 6359.0) (except for 2001, where data are available from the published catalogue); HILDA: Authors’ estimates based on unpublished data from the HILDA survey, release 10.
[bookmark: _Toc333937606]Casual employees
Two measures of casual employees are presented in table B.3 –– for ‘self‑identified’ casuals and employees without leave entitlements, respectively.
Each of the HILDA, FOE and EEBTUM surveys contain information on employees without leave entitlements — used in this paper as a proxy for casual employees (chapter 3 and appendix A).
The HILDA and FOE surveys also contain variables on workers who self-identify as being casual employees. In the FOE survey, the ‘any responsible adult’ collection approach is used which means that the notion of self‑identification is only relevant for the survey respondent. The status of other employed people within a household reflects the responding adult’s opinion. Despite this difference, the HILDA and FOE surveys return very similar estimates of the prevalence of self‑identified casual employees.
Derivation of estimates of self‑identified casuals across time from the FOE survey is complicated by changes in the definitions and sample used (box B.1). To give a picture of changes over time, estimates based on the FOE survey approaches of both 2001 and 2004 are presented. 
[bookmark: OLE_LINK15]Table B.3	Prevalence of casual employees, 2001 to 2011a
Per cent
	
	2001
	2002
	2003
	2004
	2005
	2006
	2007
	2008
	2009
	2010
	2011

	Self-identified casuals
	
	
	
	
	
	
	
	
	

	FOE 2001b, c
	20.0
	
	
	
	
	
	
	18.0
	
	
	

	FOE 2004c, d
	
	
	
	20.1
	
	19.9
	19.8
	19.0
	
	
	

	HILDA
	20.4
	21.3
	20.5
	20.0
	18.8
	19.2
	18.0
	18.1
	18.1
	18.0
	

	Employees without leave entitlements
	
	
	
	
	
	
	

	EEBTUMe
	19.9
	20.0
	20.4
	20.6
	19.6
	19.6
	19.9
	19.1
	19.5
	19.7
	19.8

	FOEf
	
	
	
	20.6
	
	20.4
	20.9
	19.6
	20.4
	19.8
	19.9

	FOE (15–69)g
	20.6
	
	
	
	
	
	20.9
	19.6
	20.4
	19.8
	19.9


a Contributing family workers and unpaid workers are excluded from the estimates. The HILDA survey also excludes employees who answered ‘other’ to a question about their contract of employment.  b Estimates based on the FOE survey 2001 methodology are for employed people aged 15 to 69 years, and exclude self‑identified casuals among people who have both paid holiday and sick leave.  c Estimates based on the FOE survey 2004 methodology are for all employed people, and include self‑identified casuals among people who received both paid holiday and sick leave.  d Employees recoded by the ABS as independent contractors in 2008, have also been recoded here as casual employees in line with the proportions of casuals among employees with leave entitlements (2.9 per cent) and without leave entitlements (86.5 per cent) in 2007. Owner managers (of incorporated and of unincorporated enterprises) recoded as employees by the ABS in FOE survey 2008 have been excluded from the employee estimate for 2008 on the grounds that a redistribution of this type was not undertaken by the ABS in 2001.  e Data on the number of employees without leave entitlements drawn from the EEBTUM survey, as a share of total employment as measured in the LFS.  f To create a consistent time series, data for 2008 to 2011 include employees without leave entitlements who were redistributed by the ABS in those four years to the measure of independent contractors.  g Based on data for workers aged 15 to 69 years.
Sources: FOE: ABS (Forms of Employment, Cat. no. 6359.0) and Authors’ estimates based on unpublished data from ABS (Labour Force and Forms of Employment Survey 2008); HILDA: Authors’ estimates based on unpublished data from the HILDA survey, release 10; EEBTUM: Employees without leave entitlements, 2001–07, ABS (Australian Labour Market Statistics, Cat. no. 6105.0), 2008–11, ABS (Employee Earnings, Benefits and Trade Union Membership, Cat. no. 6310.0), Total employment, 2001–11, ABS (Labour Force, Australia, Cat. no 6202.0); FOE (15 to 69): Unpublished data from ABS (Forms of Employment Survey, Cat. no. 6359.0) (except for 2001, where data are available from the published catalogue).

	[bookmark: OLE_LINK5]Box B.1	Self‑identified casual employees in the FOE and HILDA surveys

	Changes in both the measure and sample across time complicate estimation of the prevalence of self‑identified casual employees using the FOE survey:
In 2001, employees (excluding owner managers of incorporated enterprises (OMIEs)) who received either or neither paid holiday or sick leave and self‑identified as casual were added to the count. The sample was restricted to employed people aged 15 to 69 years.
In 2004, the measure was further broadened to all employees (excluding OMIEs) who self‑identified. All employed people were included in the sample.
From 2008, the measure was similar to that used since 2004, but the ABS recoded some employees (excluding OMIEs) as independent contractors, and some owner managers of unincorporated enterprises and OMIEs as employees.
The HILDA survey adopts a different approach. Employees (excluding OMIEs) are asked to nominate a category that best describes their contract of employment —fixed‑term contract, casual, permanent (or ongoing), or other.

	Sources: ABS (Forms of Employment, various issues, Cat. no. 6359.0); HILDA (2010).

	

	


[bookmark: _Toc333937607]Fixed‑term employees
Estimates of the prevalence of fixed‑term employees from the HILDA survey were higher than those derived using the FOE survey. In 2010, there were approximately 970 000 fixed‑term employees in Australia according to the HILDA survey, compared with about 360 000 according to the FOE survey. After canvassing possible explanations for this difference, the Commission (PC 2006, p. 132) concluded that:
On balance, it is likely that the HILDA approach to identifying fixed‑term employees allows for better estimates than those obtained by FOES. The FOES survey embodies known sources of underestimation of the number of fixed‑term employees … By contrast, possible biases in the HILDA survey may lead to an under‑ or overestimation.
Although the differences in level estimates are important for some research questions, they are less relevant for an analysis of prevalence changes over time. Neither dataset points to a clear trend in the prevalence of this FOW over the decade to 2011 (table B.4). (As for most other FOWs (section B.1), however, the absolute number of fixed‑term employees did increase over the decade.)
[bookmark: OLE_LINK16]Table B.4	Prevalence of fixed‑term employees, 2001 to 2011a, b
Per cent
	
	2001
	2002
	2003
	2004
	2005
	2006
	2007
	2008
	2009
	2010
	2011

	FOE 2001c
	3.2
	
	
	
	
	
	
	3.0
	
	
	

	FOE 2004d
	
	
	
	2.9
	
	3.7
	3.5
	3.0
	
	
	

	FOE 2008e
	
	
	
	
	
	
	
	3.0
	3.1
	3.1
	3.4

	HILDA
	7.4
	7.8
	7.4
	6.9
	8.0
	7.7
	7.6
	7.3
	8.2
	8.6
	


a Contributing family workers and unpaid workers are excluded from the estimates. The latter also exclude employees who answered ‘other’ to a question about their contract of employment.  b FOE survey estimates of fixed‑term employees include people who also nominate as casuals. This is not the case for the HILDA survey.  c Estimates based on the 2001 FOE survey methodology are for employed people aged 15 to 69 years.  d Estimates based on the 2004 FOE survey methodology are for all employed people.  e Estimates based on the 2008 FOE survey methodology have not been adjusted for employees reclassified by the ABS as independent contractors. An adjustment has been made to the 2008 estimates reported for the FOE 2001 and 2004 survey methodologies. Employees recoded in this way in 2008 were recoded as fixed‑term employees in line with the proportions of fixed‑term employees among employees with leave entitlements (4.3 per cent) and without leave entitlements (4.2 per cent) in 2007. OMIEs and OMUEs recoded as employees by the ABS in the 2008 FOE survey have been excluded from estimates reported for the FOE 2001 and 2004 methodologies on the grounds that they were not coded this way in years prior to 2008.
Sources: FOE: ABS (Forms of Employment, Cat. no. 6359.0) and Authors’ estimates based on unpublished data from ABS (Labour Force and Forms of Employment Survey 2008); HILDA: Authors’ estimates based on unpublished data from the HILDA survey, release 10.
[bookmark: _Toc333937608]Labour hire workers
The HILDA and FOE surveys also return different estimates of the level of labour hire workers. In 2010, there were about 260 000 labour hire workers according to the HILDA survey, compared with about 140 000 in 2011 using the FOE survey. One possible reason for this difference is the collection method used in the FOE survey, where responses for all adults in a household are from only one person (the any responsible adult collection method) (Laplagne and Glover 2005). The responsible adult might not be aware of the FOW status of some household members, leading to underestimation of labour hire worker numbers. On the other hand, it is also possible, given differences in the questions used in the two surveys, that some direct employees of employment and labour hire agencies are included in the HILDA measure of labour hire workers (leading to overestimation of the measure), and that this is less likely to occur in the FOE survey. The Commission (PC 2006, p. 139), noted the conclusion that Laplagne and Glover (2005) made was that ‘… on balance, the HILDA survey allows the most reliable and consistent estimate of the prevalence of labour hire employment’.
Whichever source is consulted, the prevalence of workers who report being paid by labour hire or employment agencies is very low (table B.5), and probably fell slightly across the decade to 2011. It is also likely that the absolute number of labour hire workers fell.
[bookmark: OLE_LINK4]Table B.5	Prevalence of labour hire workers, 2001 to 2011a, b
Per cent
	
	2001
	2002
	2003
	2004
	2005
	2006
	2007
	2008
	2009
	2010
	2011

	FOE 2001c
	1.8
	
	
	
	
	
	
	1.2
	
	
	

	FOE 2008d
	
	
	
	
	
	
	
	1.2
	
	
	1.2

	HILDA
	3.1
	3.1
	3.1
	3.0
	2.7
	2.5
	2.2
	2.6
	2.4
	2.3
	


a Contributing family workers and unpaid workers are excluded from the estimates. The latter also exclude employees who answered ‘other’ to a question about their contract of employment.  b HILDA survey data are based on the response to the question ‘Are you employed through a labour-hire firm or temporary employment agency? That is, the agency pays your wage?’ FOE survey estimates relate to people who report that they are paid by a labour hire firm or employment agency.  c Estimates based on the 2001 FOE survey methodology are for employed people aged 15 to 69 years. The estimate for 2008 has been adjusted for employees reclassified in that year by the ABS as independent contractors. For comparability with 2001, estimates are for labour hire employees only (that is, they do not include labour hire workers among independent contractors).  d Estimates based on the 2008 FOE survey methodology are for all employed people. These estimates have not been adjusted for employees reclassified in that year, and subsequent years, by the ABS as independent contractors. These estimates include labour hire workers within all categories of employment. 
Sources: ABS (Forms of Employment, Cat. no. 6359.0); Authors’ estimates based on unpublished data from ABS (Labour Force and Forms of Employment Survey 2008) and the HILDA survey, release 10.
[bookmark: _Toc333937609]Owner managers of incorporated enterprises (OMIEs)
Similar estimates of the prevalence of OMIEs in employment are derived from the FOE, EEBTUM and HILDA surveys (table B.6). These sources show evidence of no trend in the prevalence of this type of work over the period 2001 to 2011.
[bookmark: OLE_LINK17]Table B.6	Prevalence of OMIEs, 2001 to 2011a
Per cent
	
	2001
	2002
	2003
	2004
	2005
	2006
	2007
	2008
	2009
	2010
	2011

	FOEb
	
	
	
	7.1
	
	6.6
	6.5
	7.0
	6.5
	7.1
	6.9

	FOE (15 to 69)c
	6.9
	
	
	
	
	
	6.4
	7.0
	6.4
	7.0
	6.8

	EEBTUMd
	6.8
	6.5
	6.7
	6.4
	6.7
	6.7
	6.3
	6.4
	6.1
	6.5
	6.4

	HILDA
	6.0
	6.6
	5.8
	5.8
	5.8
	6.0
	5.4
	5.9
	6.0
	5.6
	


a Contributing family workers and unpaid workers are excluded from the estimates. The HILDA survey also excludes employees who answered ‘other’ to a question about their contract of employment.  b To create a consistent time series, data for 2008 to 2011 include OMIEs who were redistributed by the ABS in those four years to measures of employees.  c Based on data for workers aged 15 to 69 years.  d Prior to 2008, OMIE estimates in the ABS catalogue Australian Labour Market Statistics (Cat. no. 6105.0) were sourced from the EEBTUM survey in August of each year. Post 2007, they were sourced from the FOE survey, which is collected in November. To retain a series collected in August, OMIE estimates from the EEBTUM survey catalogue underlie figures post‑2007 for that series.
Sources: FOE: ABS (Forms of Employment Survey, Cat. no. 6359.0); FOE (15 to 69): Unpublished data from ABS (Forms of Employment Survey, Cat. no. 6359.0); EEBTUM: OMIEs 2001–07, ABS (Australian Labour Market Statistics, Cat. no. 6105.0); OMIEs 2008–11, ABS (Employee Earnings, Benefits and Trade Union Membership, Cat. no. 6310.0), Total employment 2001–11, ABS (Labour Force, Australia, Cat. no 6202.0); HILDA: Authors’ estimates based on unpublished data from the HILDA survey, release 10.
[bookmark: _Toc333937610]Owner managers of unincorporated enterprises (OMUEs)
Similar estimates of the prevalence of OMUEs with employees (labelled employers) were derived from the FOE survey, LFS and HILDA survey data, but the latter source suggested a slightly lower prevalence of non‑employing OMUEs (own account workers) (table B.7). All three sources, however, indicate that the prevalence of these two FOWs trended down over the decade to 2011 (2012 using LFS data[footnoteRef:2]). [2: 	Unfortunately, 2012 data were not available for other FOWs.] 

[bookmark: OLE_LINK18]Table B.7	Prevalence of OMUEs, 2001 to 2012a, b, c
Per cent
	
	2001
	2002
	2003
	2004
	2005
	2006
	2007
	2008
	2009
	2010
	2011
	2012

	Employersd
	
	
	
	
	
	
	
	
	
	
	
	

	  FOE (15 to 69)
	3.7
	
	
	
	
	
	
	2.7
	
	
	
	

	  LFS
	3.6
	3.4
	3.1
	3.5
	3.3
	3.0
	2.9
	2.8
	2.8
	2.9
	2.5
	2.2

	  HILDA
	3.7
	3.0
	3.0
	3.1
	3.0
	2.7
	2.5
	2.2
	2.5
	2.5
	
	

	Own account workerse
	
	
	
	
	
	
	
	
	
	
	

	  FOE (15 to 69)f
	8.7
	
	
	
	
	
	
	8.5
	
	
	
	

	  LFS
	10.1
	10.5
	9.9
	10.1
	9.9
	9.4
	9.4
	9.2
	9.5
	9.3
	8.9
	8.6

	  HILDA
	8.0
	7.6
	7.1
	7.7
	7.3
	7.4
	6.9
	6.5
	7.1
	6.7
	
	

	All OMUEs
	
	
	
	
	
	
	
	
	
	
	
	

	  FOEg
	
	
	
	12.7
	
	12.1
	11.8
	11.5
	11.6
	11.4
	10.7
	

	  FOE (15 to 69)
	12.5
	
	
	
	
	
	11.5
	11.2
	11.4
	11.1
	10.4
	

	  LFS
	13.8
	13.9
	13.0
	13.6
	13.2
	12.5
	12.3
	12.0
	12.3
	12.2
	11.4
	10.8

	  HILDA
	11.8
	10.6
	10.2
	10.8
	10.3
	10.0
	9.4
	8.7
	9.5
	9.2
	
	


a Contributing family workers and unpaid workers are excluded from both the LFS and the HILDA survey estimates. HILDA survey total employment data also exclude employees who answered ‘other’ to a question about their contract of employment.  b FOE (15 to 69) estimates are for people aged 15 to 69 years.  c Some numbers do not add due to rounding.  d An employer is a person who operates his or her own unincorporated economic enterprise or engages independently in a profession or trade, and hires one or more employees.  e An own account worker is a person who operates his or her own unincorporated economic enterprise or engages independently in a profession or trade, and hires no employees.  f The FOE survey estimate from 2001 is at odds with the LFS figure, and suggests that nearly 15 per cent of own account workers at that time were aged 70 years and over. A cross–check with EEBTUM survey data indicates that the level of employment implied in this comparison is larger than the total number of OMUEs aged 65 years and over in 2001. It is possible that the FOE survey estimate is too low.  g To create a consistent time series, data for 2008 to 2011 include OMUEs who were redistributed by the ABS in those four years to measures of employees.
Sources: FOE: ABS (Forms of Employment Survey, Cat. no. 6359.0); FOE (15 to 69): Unpublished data from ABS (Forms of Employment Survey Cat. no. 6359.0); LFS: Authors’ estimates based on ABS (Labour Force Australia, Cat. no. 6203.0); HILDA: Authors’ estimates based on unpublished data from the HILDA survey, release 10.
The three sources suggest that the prevalence of OMUEs declined by about 2 to 3 percentage points between 2001 and 2011. In absolute terms, employers and own account workers contributed almost equally to this change. In relative terms, the decline for employers was much more marked. The similarity in the trends between the HILDA survey and ABS sources suggests that the effect of under‑representation of recent arrivals in the HILDA survey on estimates of changes in this FOW is negligible.
[bookmark: _Toc333937611]Independent contractors
Data on independent contractors are available from the HILDA and FOE surveys only from 2008 onwards. The two sources suggest a reasonably similar prevalence for this FOW, with no clear trend across the years for which data are available (table B.8). (The FOE survey data indicate that the absolute number of independent contractors increased by about 6 per cent between 2008 and 2011.) Discussion of whether the prevalence of independent contractors might have changed between 2001 and 2008 is presented in appendix C.
[bookmark: OLE_LINK19]Table B.8	Prevalence of independent contractors, 2008 to 2011a
Per cent
	
	2008
	2009
	2010
	2011

	FOE
	9.1
	9.6
	9.8
	9.0

	HILDA
	11.4
	12.6
	10.9
	


a Data exclude contributing family workers and unpaid workers. HILDA survey data also exclude employees who answered ‘other’ to a question about their contract of employment.
Sources: ABS (Forms of Employment, Cat. no. 6359.0); Authors’ estimates based on unpublished data from the HILDA survey, release 10.
Other business operators
Data on other business operators are only available from the FOE survey, and from 2008 onwards. The prevalence of this FOW fell between 2008 and 2009 (a statistically significant fall), and was then stable (table B.9). (In absolute terms, the number of other business operators changed little between 2008 and 2011.) Further discussion of possible longer‑term changes in the prevalence of this FOW is in appendix C.
[bookmark: OLE_LINK1]Table B.9	Prevalence of other business operators, 2008 to 2011a
Per cent
	
	2008
	2009
	2010
	2011

	FOE
	10.0
	9.1
	9.2
	9.2


a Data excludes contributing family workers and unpaid workers.
Source: ABS (Forms of Employment, Cat. no. 6359.0).
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