	
	



	
	



[bookmark: ChapterNumber][bookmark: _AppendixNotByChapter][bookmark: ChapterTitle]H	Employment changes by gender and full‑ and part‑time work
[bookmark: begin]The relationship between changes in the prevalence of each form of work (FOW) and workers’ gender and full‑ or part‑time status is described in this appendix. This relationship is of interest because:
men and women have different profiles of employment — women are much more likely than men to work part‑time and in casual roles
full‑time workers are relatively concentrated in permanent employee roles, with relatively more part‑time workers in casual roles
part‑time jobs accounted for a disproportionately large share of jobs added to the economy in the decade to 2011.
These observations raise the question of what, if any, role female and part‑time employment played in the increased prevalence of permanent employees.
H.1	The profile of employment by gender and full‑ and part‑time work
In 2001, the vast majority of men in both the mining and non‑mining states worked full time (table H.1).[footnoteRef:1],[footnoteRef:2] Women were much more likely to work part time, although women working full time made up nearly a quarter of the workforce. [1: 	The term ‘states’ is used throughout as shorthand for states and territories.]  [2: 	Full‑ or part‑time status is defined according to hours worked across all jobs. Characteristics of the available data dictated this approach. Very similar figures are obtained for the whole workforce when a worker’s status is defined on hours worked in main job (ABS 2012h).] 

The distribution of employment across men and women and full‑ and part‑time work was similar in the mining and non‑mining states. In the decade to 2011, however, full‑time employment grew much more quickly in the mining states — possibly a reflection of the strength of labour demand. As a result, a much higher proportion of jobs created in those states was full time (69 versus 47 per cent in the rest of the country). That said, the growth in full‑time work was consistent with the employment share of this work type in 2001.
[bookmark: OLE_LINK1]Table H.1	Employment growth by gender and full‑ or part‑time work, mining and non-mining states, 2001–2011, people aged 15–69a
	
	Shares, 2001, of:
	
	
	

	
	Male or female emp.
	Total employment
	Growth 2001–2011
	Growth 2001–2011
	Contribution to growth

	
	%
	%
	%
	’000
	%

	Mining
	
	
	
	
	

	  Male full-time
	86.6
	48.0
	31.2
	401.3
	41.7

	  Male part-time
	13.4
	7.5
	48.8
	97.6
	10.1

	  Female full-time
	53.6
	23.9
	41.2
	263.8
	27.4

	  Female part-time
	46.4
	20.7
	36.0
	200.0
	20.8

	  Total
	
	100.0
	35.9
	962.7
	100.0

	
	
	
	
	
	

	Non-mining
	
	
	
	
	

	  Male full-time
	86.6
	48.2
	11.2
	344.4
	28.2

	  Male part-time
	13.4
	7.5
	47.7
	226.7
	18.5

	  Female full-time
	56.2
	24.9
	14.6
	231.7
	18.9

	  Female part-time
	43.8
	19.4
	33.9
	420.2
	34.4

	  Total
	
	100.0
	19.2
	1 223.1
	100.0


a Full-time or part-time status is defined on hours worked in all jobs.
Source: Authors’ estimates based on unpublished data from ABS (Forms of Employment, Cat. no. 6359.0).
Because full‑ and part‑time work grew at reasonably similar rates in the mining states, the observation (in chapter 4) that part‑time employment accounted for a disproportionate share of new work nationwide is attributable to changes in the non‑mining states. Over half of the workers who joined the labour force in those states (53 per cent) worked part‑time hours in 2011. In contrast, the employment share for this work type in 2001 was 27 per cent. As a result, the prevalence of part‑time work rose in the non‑mining states (by 3.5 percentage points), but was little changed in the mining states.
H.2	Changes in forms of work by gender and full‑ and part‑time hours
At a FOW level, in 2001, permanent employees and owner‑managers were much more likely to work full‑time hours than were casuals (table H.2). For example, in the mining states, 86 per cent of permanent employees were full-time. Conversely, the majority of casuals worked part‑time hours (close to 70 per cent). That said, about 25 per cent of small business owners (owner managers of unincorporated enterprises (OMUEs)) worked part‑time hours.
[bookmark: OLE_LINK4]Table H.2	Distribution of employment within FOWs by gender and hours worked, mining and non-mining states, people aged 15–69, 2001
	
	
	Employment type shares within FOWs, 2001

	Employment type
	Units
	Permanent
employees
	Casuals
	OMIEsa
	OMUEsb

	Mining
	
	
	
	
	

	  Male full-time
	%
	53.9
	21.8
	64.5
	59.2

	  Male part-time
	%
	2.1
	21.2
	4.9
	7.9

	  Female full-time
	%
	32.4
	10.6
	15.0
	15.2

	  Female part-time
	%
	11.7
	46.4
	15.6
	17.8

	  Total
	%
	100.0
	100.0
	100.0
	100.0

	  Employment
	’000s
	1 522.9
	612.1
	169.0
	380.9

	
	
	
	
	
	

	Non-mining
	
	
	
	
	

	  Male full-time
	%
	52.9
	20.2
	68.2
	58.1

	  Male part-time
	%
	2.5
	22.6
	4.3
	10.0

	  Female full-time
	%
	32.4
	10.8
	13.3
	16.7

	  Female part-time
	%
	12.2
	46.4
	14.1
	15.2

	  Total
	%
	100.0
	100.0
	100.0
	100.0

	  Employment
	’000s
	3 914.8
	1 251.5
	458.8
	748.5


a Owner managers of incorporated enterprises.  b Owner managers of unincorporated enterprises.
Source: Authors’ estimates based on unpublished data from ABS (Forms of Employment, Cat. no. 6359.0).
How did these differences in the distribution of employment by gender and hours worked across FOWs translate into changes in the profile of employment over time?
The combination of relatively slow growth of full‑time employment in the non‑mining states, and the concentration of casuals in part‑time employment, other things equal, might have been expected to have been associated with increases in the prevalence of casuals and decreases in the prevalence of permanent employees. A decomposition of the changes in these two FOWs reveals that this share effect was strong (tables H.3 and H.4). In the absence of shift effects, ‘structural’ changes in the distribution of employment by gender and hours worked would have led to a decline in the prevalence of permanent employees and an increase in the prevalence of casuals.
Part‑time work was sufficiently common among owner managers in the non‑mining states that the share effects for these FOWs were very small — slower growth of full‑time work among owner managers was offset by faster growth of part‑time work (tables H.5 and H.6).
In both the mining and non‑mining states, shift effects were the key factor in changes in the prevalence of different FOWs.
Employment in permanent employee roles grew more rapidly among full‑ and part‑time males and females than employment overall for each of these groups. In other words, shift effects were positive for each group. That said, part‑time workers accounted for about half of the overall shift effect for permanent employees in both the mining and non‑mining states — in contrast with an employment share in this FOW in 2001 of about 14 per cent. That is, the shift towards permanent employee roles occurred disproportionately among part‑time workers.
The relatively rapid growth of permanent employee roles for part‑time workers was accompanied by relatively slow growth of casual employment. In other words, among part‑time workers, permanent employee roles grew more rapidly than casual jobs over the decade to 2011. In contrast, for full‑time workers, the relatively fast growth of permanent employee roles was accompanied by relatively slow employment of OMUEs.
[bookmark: OLE_LINK5]Table H.3	Shift–share analysis for permanent employees aged 15 to 69, mining and non‑mining states, 2001 to 2011
	
	Change
	
	Decomposition
	
	Share of:

	
	2001 to 2011
	
	Growth
	Share
	Shift
	
	2001 emp.
	Shift effect

	
	’000
	
	’000
	’000
	’000
	
	%
	%

	Mining
	
	
	
	
	
	

	  Male full-time
	333.6
	294.1
	-38.6
	78.1
	
	53.9
	39.2

	  Male part-time
	34.1
	11.6
	4.2
	18.3
	
	2.1
	9.2

	  Female full-time
	221.2
	176.7
	26.1
	18.3
	
	32.4
	9.2

	  Female part-time
	148.4
	63.7
	0.2
	84.5
	
	11.7
	42.4

	  Total
	737.3
	546.1
	-8.0
	199.2
	
	100.0
	100.0

	Non-mining
	
	
	
	
	
	

	  Male full-time
	340.7
	397.3
	-165.1
	108.4
	
	52.9
	39.3

	  Male part-time
	74.9
	18.7
	27.8
	28.4
	
	2.5
	10.3

	  Female full-time
	221.1
	243.4
	-58.5
	36.2
	
	32.4
	13.1

	  Female part-time
	265.1
	91.8
	70.6
	102.7
	
	12.2
	37.3

	  Total
	901.9
	751.3
	-125.2
	275.8
	
	100.0
	100.0


Source: Authors’ estimates based on unpublished data from ABS (Forms of Employment, Cat. no. 6359.0).
[bookmark: OLE_LINK2]Table H.4	Shift–share analysis for casual employees aged 15 to 69, mining and non‑mining states, 2001 to 2011
	
	Change
	
	Decomposition
	
	Share of:

	
	2001 to 2011
	
	Growth
	Share
	Shift
	
	2001 emp.
	Shift effect

	
	’000
	
	’000
	’000
	’000
	
	%
	%

	Mining
	
	
	
	
	
	

	  Male full-time
	57.0
	47.9
	-6.3
	15.4
	
	21.8
	-18.5

	  Male part-time
	34.0
	46.4
	16.7
	-29.2
	
	21.2
	35.2

	  Female full-time
	22.3
	23.3
	3.5
	-4.5
	
	10.6
	5.5

	  Female part-time
	37.5
	101.8
	0.4
	-64.6
	
	46.4
	77.9

	  Total
	150.8
	219.5
	14.3
	-83.0
	
	100.0
	100.0

	Non-mining
	
	
	
	
	
	

	  Male full-time
	29.3
	48.5
	-20.1
	1.0
	
	20.2
	-0.6

	  Male part-time
	95.1
	54.3
	80.6
	-39.9
	22.6
	25.3

	  Female full-time
	9.6
	25.9
	-6.2
	-10.1
	10.8
	6.4

	  Female part-time
	88.4
	111.5
	85.8
	-108.9
	46.4
	69.0

	  Total
	222.4
	240.2
	140.1
	-157.8
	100.0
	100.0


Source: Authors’ estimates based on unpublished data from ABS (Forms of Employment, Cat. no. 6359.0).
[bookmark: OLE_LINK3]Table H.5	Shift–share analysis for OMIEs aged 15 to 69, mining and non‑mining states, 2001 to 2011
	
	Change
	
	Decomposition
	
	Share of:

	
	2001 to 2011
	
	Growth
	Share
	Shift
	
	2001 emp.
	Shift effect

	
	’000
	
	’000
	’000
	’000
	
	%
	%

	Mining
	
	
	
	
	
	

	  Male full-time
	39.8
	39.1
	-5.1
	5.9
	64.5
	40.6

	  Male part-time
	9.3
	3.0
	1.1
	5.3
	4.9
	36.5

	  Female full-time
	16.6
	9.1
	1.3
	6.2
	15.0
	42.6

	  Female part-time
	6.7
	9.5
	0.0
	-2.8
	15.6
	-19.7

	  Total
	72.4
	60.6
	-2.7
	14.5
	100.0
	100.0

	Non-mining
	
	
	
	
	
	

	  Male full-time
	24.0
	60.1
	-25.0
	-11.1
	68.2
	82.6

	  Male part-time
	20.6
	3.8
	5.7
	11.1
	4.3
	-81.9

	  Female full-time
	10.2
	11.7
	-2.8
	1.3
	13.3
	-9.3

	  Female part-time
	7.3
	12.4
	9.5
	-14.7
	14.1
	108.6

	  Total
	62.0
	88.0
	-12.6
	-13.5
	100.0
	100.0


Source: Authors’ estimates based on unpublished data from ABS (Forms of Employment, Cat. no. 6359.0).
[bookmark: OLE_LINK6]Table H.6	Shift–share analysis for OMUEs aged 15 to 69, mining and non‑mining states, 2001 to 2011
	
	Change
	
	Decomposition
	
	Share of:

	
	2001 to 2011
	
	Growth
	Share
	Shift
	
	2001 emp.
	Shift effect

	
	’000
	
	’000
	’000
	’000
	
	%
	%

	Mining
	
	
	
	
	
	

	  Male full-time
	-29.2
	80.8
	-10.6
	-99.4
	59.2
	76.0

	  Male part-time
	20.2
	10.7
	3.9
	5.6
	7.9
	-4.3

	  Female full-time
	3.8
	20.7
	3.1
	-20.0
	15.2
	15.3

	  Female part-time
	7.4
	24.3
	0.1
	-17.0
	17.8
	13.0

	  Total
	2.3
	136.6
	-3.6
	-130.7
	100.0
	100.0

	Non-mining
	
	
	
	
	
	

	  Male full-time
	-49.5
	83.4
	-34.7
	-98.3
	58.1
	94.1

	  Male part-time
	36.1
	14.4
	21.3
	0.4
	10.0
	-0.4

	  Female full-time
	-9.2
	24.0
	-5.8
	-27.4
	16.7
	26.2

	  Female part-time
	59.4
	21.8
	16.8
	20.8
	15.2
	-19.9

	  Total
	36.8
	143.6
	-2.3
	-104.5
	100.0
	100.0


Source: Authors’ estimates based on unpublished data from ABS (Forms of Employment, Cat. no. 6359.0).
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