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Abbreviations

ABS	Australian Bureau of Statistics
CDEP 	Community Development Employment Projects
COAG 	Council of Australian Governments
IIA	Independence of Irrelevant Alternatives
LMO	Labour Market Outcome
MNL	Multinomial Logit
MNP	Multinomial Probit
NATSISS	National Aboriginal and Torres Strait Islander Social Survey
NIRA 	National Indigenous Reform Agreement
OID	Report on Overcoming Indigenous Disadvantage: Key Indicators
PC	Productivity Commission
SCRGSP 	Steering Committee for the Review of Government Service Provision
SEIFA	Socio-Economic Index for Areas
SEM	Simultaneous Equations Model
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Glossary
	[bookmark: begin][bookmark: _Glossary]Cultural activities
	Cultural activities include: fishing; hunting; gathering wild plants/berries; making Aboriginal and Torres Strait Islander arts or crafts; performing Aboriginal or Torres Strait Islander music, dance, theatre; and writing or telling Aboriginal or Torres Strait Islander stories.

	Cultural events
	Cultural events, ceremonies or organisations include: ceremonies; NAIDOC week activities; sports carnivals (other than NAIDOC); festivals or carnivals involving arts, craft, music of dance (other than NAIDOC); Aboriginal/Torres Strait Islander organisations; and funerals/sorry business.

	Endogeneity bias
	The bias affecting the coefficients of an estimated equation in which one (or more) of the explanatory variables is correlated with the error term.

	Human capital
	The set of attributes, including skills and knowledge, that influence a person’s ability to perform work and contribute to economic value.

	Kessler Psychological Distress Scale
	A non-specific scale of psychological distress designed to reflect levels of negative emotional states. 

	Labour force participation
	A participant in the labour force is an Indigenous person aged between 15 years and over, and who is either in employed (either in non-CDEP or CDEP employment) or unemployed. The alternative is not in the labour market.
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	Labour market outcomes
	Refers to the four discrete labour market outcomes for Indigenous people used in multinomial regression analysis: mainstream (non-CDEP) employment, unemployment, CDEP participation and not in the labour force.

	Marginal effect
	For a binary variable: the effect on the dependent variable (the predicted probability of an LMO) of the binary variable changing from 0 to 1, holding all other explanatory variables constant. For a continuous variable: the effect on the dependent variable of a one-unit change in the continuous variable, holding all other explanatory variables constant. 

	Panel data
	Repeated observations over time on the characteristics of the same individual.

	Self‑assessed health status
	A summary measure of a person’s overall health status, as determined and reported by that person.

	Simultaneity
	A situation arising when two variables being modelled influence each other.

	Simultaneous equations model
	A econometric model consisting of two (or more) equations, to be estimated jointly.

	Social capital
	Includes the networks, norms, values and understandings that facilitate cooperation within or among groups.

	Unobserved heterogeneity (omitted variable bias)
	Describes the case when unobserved characteristics of a person jointly influence two (or more) of the variables being modelled, including the dependent variable.
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	Key points

	This paper uses data from the 2008 National Aboriginal and Torres Strait Islander Social Survey (NATSISS) to model the links between various personal characteristics and activities, and four Indigenous labour market outcomes. As causality may run in either direction, results are interpreted as associations.
Results typically differ between men and women, in part because of different responsibilities in relation to child rearing, broader family responsibilities and other specialisation in unpaid work. Of these differences, the most notable were those for educational attainment. Results suggest that for women, attainment of year 10 or above is associated with a higher probability of employment and labour force participation, whereas this is less evident for men. 
Results confirm findings from previous research that other human capital factors, such as good health, are positively associated with Indigenous employment and labour force participation. 
Arrest and imprisonment were found to be negatively associated with Indigenous employment and labour force participation. A history of arrest was found to have a larger negative association with employment for women compared to men.
Models that omit personal characteristics that might determine an individual’s labour supply (such as ability, motivation and preferences) are likely to produce biased estimates of the effect of the human capital factors that are included in the model (such as education, health and disability). 
One benefit of including variables in the model that represent cultural and social engagement is that they may act as proxies for unobserved personal characteristics, reducing the impact of this source of bias. 
The cultural and social engagement factors were found to have statistically significant associations with Indigenous labour market outcomes for women, but not for men. 
For women there were positive associations between employment and labour force participation, and engagement in social cultural events and the provision of support outside the household.
A greater understanding of the links between social capital and labour market outcomes could be explored using alternative econometric models. However, there are limits to the indicators that can be derived from the data. 
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